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MODULE SYLLABUS 
 

Course Master of Business Administration (University of London) 

Module Title Corporate governance and ethics 

Module Syllabus No. (if any) BAM505 

Syllabus / Content / 
Learning Outcomes 

The module covers issues affecting both the business community and the wider 
societal effects of the debate on corporate governance. Conceptually, the module 
is divided into four parts. 

The first investigates the origins of modern corporations, examines the most 
relevant corporate theories (e.g. concession theory, aggregate theory, realist 
theory) and analyses the influence that these theories have exerted on corporate 
governance. 

The second part deals with some of the most important corporate governance legal 
issues, analysing them from both a theoretical and practical perspective (e.g. the 
Dodd-Berle debate concerning the relationship between shareholders and 
managers, the concept of islands of conscious power analysed by Coase, the 
agency cost theory developed by Jensen and Meckling). 

In the third part, the module focuses on the UK corporate governance debate and 
the various corporate governance solutions originating from it. Specifically, it 
examines the origin and evolution of the UK Corporate Governance Code, 
analysing the work of the various relevant committees up to the Walker Report, 
2009. 

Finally, the last part of the module deals with several scenarios in which the 
adoption of unethical corporate governance approaches led to the infringement of 
fundamental rights and produced adverse effects in the corporate world and 
broader society (e.g. the Kreuger and Toll Scandal, the collapse of Enron, the 
financial crisis). As a result, the module establishes essential links with other 
relevant modules in several areas (e.g. corporate management, corporate finance). 

 

Learning outcomes: 

Upon successful completion of the module, students should be able to: 

 Identify the classical and contemporary ideas about corporate governance 

 Recognise how different corporate governance theories influenced the 
development of corporate governance solutions 

 Understand the adverse effects that unethical governance choices could exert 
on the corporate world and on broader society 

 Understand and criticise current issues related to corporate governance and 
the necessity for more effective corporate governance solutions 

 Understand the links between corporate governance theories and the 
development of different types of corporate governance solutions 

 Assess theoretical material related to corporate governance in its social 
context 

 Reflect upon the significance of the various corporate governance theories and 
their practical limits and interpret corporate governance solutions in light of 
their social and historical context 

 Analyse how the adoption of inadequate or unethical corporate governance 
approaches can lead to adverse consequences 

 Research skills in the area of corporate governance and ethics 

 Analytical and writing skills in a time constrained setting 

 Ability to plan work and study independently 

 Individual initiative and enterprise skills 

 Digital and information literacy skills 

No. of Teaching Hours 

Contact Hours – Lectures, Seminars & online activity (22 x 3) = 66  

Independent Preparation, pre-reading and analysis = 84 

TOTAL = 150 
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Teaching Methods Lectures, tutorials, case-studies analysis, research journals and group discussion. 

Assessment Methods and 
Weightages 

One two-hour unseen written examination (70%) 

One 2,000 words assignment (30%). 

Skills for Maximising 
Learning Outcomes 

Reading and research 

Dates of Examinations,  
Major Assessments and 
Assignments 

Please refer to www.london.ac.uk exam tables 

June, August/September, December and February/March 

Recommended Text 
Alan Dignam and Michael Galanis, The Globalization of Corporate Governance, 
Ashgate, 2009 

 

Lesson No. Learning Outcome 

1 

2 

3 

4 

5 

 

6 

7 

8 

9 

10 

The Dawn of Modern Corporations 

The Emergence of Giant Enterprises, the Great Crash and the Great Depression 

The Nature of Corporations and the Separation of Ownership from Control 

The Emergence of Outsider Corporate Governance Systems in the UK and US 

Economic Perspectives in Corporate Governance and the Decline of the 

Neoclassical Theory of the Firm 

The Agency Cost Theory and the Firms' Relationships with Stakeholders 

Different Approaches to the Theory of the Firm 

The UK Corporate Governance Debate 

The Globalised Economy and the Collapse of Enron 

The Financial Crisis 

 


